Designing a Teaching Session: The Who, Why What, and How2 

Description:
As educators, we are often asked to "put together a session on a topic," or told "You should run a workshop on that." By applying basic design principles to the development, implementation, assessment of a teaching session, you can quickly and easily determine course content, identify appropriate teaching strategies, and engage your audience in meaningful learning experiences. 
Adapted from:

Brodsky, Tess, Newman. Designing a Teaching Session: The Who, Why What, and How2
Available from: https://www.mededportal.org/publication/9035 http://dx.doi.org/10.15766/mep_2374-8265.9035
Goal: 
To teach a practical approach to curriculum design for a single teaching session

Objectives: 
By the end of the session, participants will be able to:

· Name the 5 components of instructional design

· Describe various techniques to assess their learners’ needs

· Differentiate between a goal and an objective
· Use a common case scenario to determine session content, write learning objectives, and match educational strategies to objectives 

Case:

You are a new faculty member with aspirations of becoming a clinician educator. Your Chair unexpectedly approaches you in the hallway to inform you that they walked by a patient’s room the other day and saw extremely poor bedside teaching by a senior resident. 

Given your career interests, the chair asks you to put together a one-hour session for the senior residents on effective bedside teaching. 
Goal:

To teach residents the knowledge, skills and attitudes necessary to be effective teachers at the bedside. 
	
	Content
	Objective
	Strategy

	Knowledge
	There are benefits of bedside teaching for patients and learners
	
	

	
	Learners learn best when actively engaged
	
	

	Skills
	Importance of involving all learners at bedside
	
	

	
	Importance of talking out loud while performing exam
	
	

	Attitudes
	Need to make teaching at bedside a priority


	
	


Action words in learning objectives 

When selecting verbs to use in learning objectives use words that are specific and performance based to better inform learner of expectations and guide evaluation.

	
	Words that are less specific 
	Words that are more definitive

	Knowledge
	Know

Understand
	List

Recite

Sort

Distinguish

Define

Repeat

Identify
	Describe

Give example of

Write

Solve

Compare

Contrast

Name

	Skill
	Know how

Internalize
	Demonstrate

Incorporate into behavior

Practice

Illustrate

Perform

	Attitude
	Appreciate

Believe

Learn

Teach

Enjoy
	Rate as valuable or significant

Rank

Identify or rate as belief
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